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Anticorruption and Anti-Bribery Policy 
SPO NSOR ING  ORG ANI ZATI ON : Ethics & Compliance 

 
 
INTRO DUC TIO N  

Booz Allen has zero tolerance for bribery and corruption. We conduct our business with integrity, win work only on 
the strength of our services and solutions, and require all people and organizations acting on our behalf to do the 
same. The purpose of this policy is to clearly state Booz Allen’s prohibition on and define conduct that constitutes 
bribery or corruption, and set forth several specific rules designed to prevent bribery and corruption. This policy 
promotes compliance with laws that prohibit corruption and bribery in all countries where Booz Allen operates or 
conducts business, including but not limited to the U.S. Foreign Corrupt Practices Act (FCPA) and the U.K. Bribery 
Act. 
 
SCOPE  

This policy applies to all employees, officers, directors, independent contractors, subsidiaries, and affiliates of the 
firm. 
 
POLICY  

Booz Allen’s policy concerning bribery and corruption is absolutely clear:  We do not offer, pay, solicit, or accept 
bribes. 

• No Government Bribery:  Booz Allen people must not offer, make, authorize or allow payments, gifts, or 
the transfer of anything of value to Government Officials to obtain any business advantage for Booz Allen 
or anyone else. 

• No Commercial Bribery:  Booz Allen people must not offer, make, authorize or allow payments, gifts, or 
the transfer of anything of value to employees or representatives of businesses to obtain any business 
advantage for Booz Allen or anyone else. Booz Allen people must not solicit or accept payments, gifts, or 
anything of value offered in exchange for any business advantage for a supplier or anyone else. 

• No Kickbacks: Booz Allen people must not offer, make, authorize, allow, solicit or accept payments, gifts, 
or the transfer of anything of value to or from any businesses (including our prime contractor, customers, 
or suppliers) or their employees or representatives for the purpose of providing or obtaining any business 
advantage related to federally funded projects except for bona fide payments (a) made to suppliers, 
pursuant to Booz Allen’s Procurement of Products and Services Policy or (b) received from prime 
contractors or customers for work performed by Booz Allen. Exceptions to this general prohibition are 
permitted only when approved in writing by the Ethics & Compliance team and must be requested by 
sending an email. 
 

For purposes of this policy, “Anything of value” includes, for example, cash, gift cards, meals, drinks, theater and 
sports tickets, gift baskets, Booz Allen marketing events and branded items, club dues and charitable contributions 
made on behalf of, at the request of or in support of an individual. “Anything of Value”  also includes favors such as 
personal loans or offering to hire a relative regardless of whether the relative is qualified for the position or if Booz 
Allen has a legitimate business need for the hire, paying for a client or potential client executive’s or government 
official’s travel, or the sponsorship of a travel visa when not required by Booz Allen’s contract with the client. 
 
A government official is any director, officer, or employee of an entity wholly or partially owned by a government 
and includes any member of the government official’s family. Government officials include elected or appointed 
officials even if they are part-time, officers, and employees of federal, state, or local agencies, outside directors of 
government-owned entities, royal family members, political candidates, and officers of public international 
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organizations such as the World Bank, United Nations, and the International Monetary Fund. Government Officials 
also include political parties and officers of political parties. 
 
Booz Allen people must also comply with the following rules: 

• Working with Third Parties: Before Booz Allen will make any commitment (verbal or written) to a 
prospective third party that will perform client-facing work outside of the United States or interact with a 
non-U.S. government agency on Booz Allen’s behalf (“Business Intermediary”), and as a pre-condition to 
entering into any agreement or making any payment under any such agreement, Booz Allen will conduct 
anticorruption due diligence review of the Business Intermediary designed to assess the Business 
Intermediary’s ethics and compliance reputation, as well as any contacts it may have with any 
government official. Business Intermediaries include certain business development agents, prime 
contractors, subcontractors, independent consultants, representatives, customs brokers, advisors 
(including lawyers or accountants), joint venture partners, and teaming or alliance partners.  See the 
Working with Business Intermediaries Policy for additional information and guidance. 

• Gifts & Business Courtesies: Booz Allen people may give or receive gifts or business courtesies only under 
certain circumstances, and with the proper Booz Allen approvals. In general, a gift or business courtesy 
may be provided only if it: (1) it is for a proper purpose; (2) complies with Booz Allen policies and the 
recipient’s employer’s policies; (3) complies with any agreement and procurement rules between Booz 
Allen and the recipient’s employer; (4) is reasonable in value and appropriate under the circumstances; 
and (5) is permitted by law.  Certain gifts and business courtesies, such as gifts to non-U.S. government 
officials and gifts to individuals affiliated with non-government entities, also require Booz Allen pre-
approval.   See the Gifts and Business Courtesies, Community Impact Activities, and Sponsorship 
Payments Policy for additional information and guidance. 

• No Facilitating Payments: Booz Allen prohibits Booz Allen people from making “facilitating payments” 
directly or indirectly through others, regardless of whether such payments are customary in the region, 
nominal in amount, or permitted by local law.  A facilitating payment (sometimes called an “expediting 
payment”) is a payment to a government official to speed up an administrative process where the 
government has already determined that Booz Allen is entitled to the outcome (e.g., a license, a visa, 
registration in an online tender system).  

• Duress Payments: In the rare case where an emergency payment, often referred to as a “duress 
payment,” is made  to address an imminent threat to the safety and well-being of Booz Allen people, 
personnel from our business partners, or their families, the Booz Allen person who made the payment 
must immediately contact the Legal Department for further direction. Once notified, the Legal 
Department will also work to ensure that the payment is recorded promptly and accurately(for example, 
by directing that the Booz Allen employee who made the payment submit an expense report for the 
payment in Concur that  contains a detailed description of the extenuating circumstances surrounding the 
payment, including the need for and purpose of the payment).  

 
Record Keeping and Internal Financial Controls 
Booz Allen’s books and records must fully and fairly reflect all expenditures of company funds, whether legitimate 
or not, and prohibits any attempts to create false or misleading records. In addition, Booz Allen has established 
and maintains a system of accounting procedures and financial reporting and controls to ensure that all 
transactions and dispositions of assets occur only with proper authorizations, and that all such transactions are 
recorded accurately and in reasonable detail on the books, records and accounts. Booz Allen people must adhere 
to Booz Allen’s accounting procedures and financial reporting and control requirements. These provisions apply to 
all majority-owned or controlled Booz Allen operations, subsidiaries, branches and offices worldwide, even if they 
are incorporated outside the United States and do not conduct any business in the United States. Booz Allen will 
use its best efforts, to the extent reasonable under the circumstances, to cause any operations, subsidiaries, 
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branches or offices minority owned by Booz Allen to maintain a system of internal accounting controls and ensure 
that all transactions are recorded accurately. 
  
REPOR TI NG CO NCE RNS  

We expect Booz Allen People to comply with our policies and promptly raise questions or concerns about our 
business and/or business practices.  Violations of any Booz Allen Policy, including this one, will be addressed in 
accordance with our Discipline for Misconduct Policy.  
 
We rely on Booz Allen people to report suspected violations of our policies and our Code of Ethics and Business 
Conduct.  As outlined in our Mandatory Reporting and Non-Retaliation Policy, if you observe or have reasonable 
suspicion that a Booz Allen policy or the Code has been violated, you have a responsibility as part of your 
employment to promptly report your concerns by contacting any of the following firm resources:   
 

• Your Job Leader or Career Manager 

• One of the firm’s Ethics Advisors 

• Human Resources via the Help Desk  

• Employee Relations 

• The Legal Department  

• The firm’s Ethics & Compliance Team 

• The firm’s Chief Ethics and Compliance Officer 

• The firm’s Ethics HelpLine (at +1-800-501-8755 (US) or +1-888-475-0009 (international) 

• The firm’s site for anonymously reporting concerns (http://speakup.bah.com) 
 

We take all allegations of misconduct seriously, investigate them promptly and strictly prohibit retaliation against 
any person who raises a good faith ethical or legal concern. 
  


